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Safety Professional (Hawvaii)

Concrete Coring Co of Hawaii, now the Penhall Company, is currently accepting applications for a Safety Professional for our
location in Aiea, HI. The primary responsibility of this position is to create awareness within every employee that they as individuals
are the key to the success of the company’s ZERO Accident Culture, “All Accident Can Be Prevented”. This Safety Professional will
typically be traveling to the various job site locations 70% of the time. These opportunities are in a fast paced environment with little
supervision however those who would not describe themselves as “Road Warriors” need not apply. For more details on Penhall
locations please visit Penhall Company Locations.

Average % of time spent in each area
I.  Training employees at all levels —20% of time.

Could be class room, on the job, or one-on-one.

Initially or specific business needs could move the % of time spent up or down.

Il.  Change, influence, and pro-active support of the company “ZERO Accident” safety culture — 70% of time
All injuries can be prevented

Working safely is a condition of employment

Training employees to work safely is essential

lll.  Limit Company Liability and Exposure —10% of time

Timely and complete documentation of training

Major accident investigation

Corrective action plans and results

Job Description/Duties:
e  Weekly preparation for training, scheduling of time, etc.

e Time with the field employee, balanced between the number of employees and activity demand.

e Meet in office at beginning of day/job

e At the job sites for compliance review, hazard analysis, & training.

e End of day, back to office for review and follow-up with management

e Contract/bid job site inspection with salesman/estimator at bid time.

e  Contract/bid job site compliance follow-up.

e  Prepare Job Hazard Analysis (JHA) for on-going work and specific work with appropriate personnel.
o Design; determine safe practices to protect from JHA issues identified.

e New hire orientation and training when available — this is primarily a division mangers responsibility.
e  Provide specific equipment and/or certification training and awareness.

e Forklift, aerial lift, respirator, lead exposure, etc.

e Confined space, fall protection, excavation, etc.

Requirements (tangible & intangible):
e  Persistent

e  Mature, good morals & ethics

e  Ambition, drive to be successful, possibility thinker

e Good work ethics, stable, vigorous physical health, vigorous mental health
e Trainable, desire to learn, great attitude

e  Successful track record in the field of safety and loss control


http://penhall.com/contact_us.php

e People skills and sensitivity. Can relate to all levels of employees and “sell” them on working safely.
e Good verbal and written communication skills

Additional Skills:
o  Forklift, aerial lift, respirator, lead exposure, etc.
e Confined space, fall protection, excavation, etc.
e OSHA 10 and 30 hour training
e Rigging and cranes

e (Certain ‘must haves’ could be gained via training within 6 to 12 months)
e Basic PC Windows computer skills

e  Construction experience, 2 to 5 years

e 4 year degree in applicable field

A clean driving record for the past 3 years is required and all applicants will be tested for illicit substances. Penhall is also an Equal
Opportunity Employer that actively seeks & encourages the hiring/applying of women, minorities, handicapped individuals and
veterans.

The Penhall Company offers a comprehensive benefits package that includes medical, dental and life insurance. A 401(Kk) plan is
available after meeting plan requirements.

To Apply: All interested applicants may apply via www.Penhall.com/current_openings or by visiting the local office in person. For
all other possible opportunities or questions, please contact Mike at jobs@penhall.com. (Resumes will not be accepted at this email
address, inquiries only) *Out of state applicants please be prepared to discuss your relocation plan and availability.
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Company Profile: Penhall Company launched operations in 1957 with a single flat saw and a singular commitment to providing the
highest level of services to its clients. Since then, Penhall has expanded its reach, scope and expertise, serving clients across the U.S.
and beyond. Today, Penhall encompasses 39 strategic locations and employs more than 1,200 professionals, with current and ongoing
expansion into Canada. We've dedicated that last 50 years to honing our specialized concrete cutting, breaking, excavation and
grinding services.
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